
SPECIAL EARLY RETIREMENT SEMINAR 
Holiday Inn 

November 18, 1991 

I. EMPLOYEES WITH 30 YEARS OF CREDITED SERVICE BUT LESS IlIAll AGE 62. 

GRAMA.NN REPORTING, LTD. 

Employees in this category will receive the regular 30 and Out Pension 
plus the $300.00 Special Early Retirement until age 62**. 

Effective Regular 
Date 30 and Out 

1/1/92 $1,645.00 + 

2/1/92 $1,745.00 + 

12/1/92 Deere/Cat Pattern + 
as of 10/91 

4/1/93 Deere/Cat Pattern + 
as of 10/92 

Special 
Early 

$300.00** • 

$300.00*· ~ 

$300.00*· = 

$300.00*· 

Your 
Benefit 

$1,945.00 

$2,045.00 

? 

? 

*. This Special Early Retirement Supplement of $300.00 is payable 
as follows: 

* If retired before age 60 - Payable through the month in which 
the employee attains age 62. 

* If retired at or after age 60 but prior to age 63 - Payable 
for 24 months. 

* If retired at Dr after age 63 but prior to age 65 - Payable 
for 6 months (or through the month the employee attains age 
65, whichever is greater). 

• If retired at or after age 65 - Payable for 3 months. 

II. EMPLOYEE ORDER AGE 62 WHO WILL RETIRE EITHER WITH 85 POINTS OR 
60 PLUS 10. 

Employees in this category are people under age 62 who have less 
than 30 years of credit~d service and are able to retire under 85 
pOints or 60 plus 10. These employees vill receive 1/30 of the 30 
and Ou~ Pension for every year of credited service until age 62. 

Below is an example and a worksheet you can use to determine your 
approximate pension benefit. The example is of an employee who is 
58 years old with 28.6 years of credited service. 
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1. Benefit Calculation as of 1-1-92 

30 and Out Benefit ~ 30 = 
1645 ~ 30 ~ 

Multiply by Your 
Credited Service 

Regular Monthly Benefit 

Add $300.00 special Early 

Your Benefit 
until age 62** 

2. Benefit Calculation as of 2-1-92 

30 and Out Benefit + 30 = 
$1745.00 .;- 30 • 

Multiply by Your 
Credited Service 

Regular Monthly Benefit 

Add $300.00 Special Early 

Your Benefit 
until age 62 

3. Benefit Calculation as of 12-1-92 

54.83 

x28.6 

$1568.14 

+ 300.00** 

$1868.14 

58.17 

x 28.6 

$1663.66 

+ 300.00 

$1963.66 

$54.83 

X, __ _ 

+300.00 

Determined by Deere/Cat Pattern of 10/91 (use same formula as above), 

4. Benefit Calculation as of 4-1-93 

Determined by Deere/Cat Pattern of 10/92 (use same formula as above), 

** This Special Early Retirement Supplement of $300.00 is payable as follows: 

* If retired before age 60 - Payable through the month in which the 
employee attains age 62. 

* If retired at or after age 60 but prior to age 63 Payable for 24 months. 

* If retired at or after age 63 but prior to age 65 - Payable for 6 months 
(or through the month the employee attains age 65, whichever is greater). 

* If retired at or after age 65 - Payable for 3 months. 
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III. EMPLOYEES RETIRING AT AGE 62 or OLDER 

This category of benefits includes: 

1) employees that retire under the Special Early at or above age 62 

and 

2) employees who retire prior to age 62 and grow into age 62 

These employees would receive an amount equal to their credited service 
multiplied times the basic benefit in effect at the time. THE SPECIAL 
EARLY SUPPLEHENT OF $300.00 WOULD ONLY APPLY IN LIKITED SITUATIONS BASED 
ON AGE AT RETIREKENT. 

Below is an example and worksheet you can use to determine your approximate 
lifetime benefit payable at age 62. The example is based on someone with 
28.6 years credited service. 

Example: 

1. Benefit calculation as of 1-1-92 

Basic Benefit Rate 

Multiplied by Your 
Credited Service 

Your Lifetime Pension Benefit 

Add Est. Social Security Benefit 

Total Estimated Monthly Benefit 

** Plus Special Early $300.00 
Supplement If Applicable 

/1-
2. Benefit Calculation as of ~1-92 

Basic Benefit Rate 

Multiplied by Your 
Credited Service 

Your Lifetime Pension Benefit 

Add Est. Social Security Benefit 

Total Estimated Monthly Benefit 

** Plus Special Early $300.00 
Supplement If Applicable 

27.45 27.45 

x 28.6 x 

$785.07 

800.00 

$1,585.07 

300.00 

28.85 28.85 

x 28.6 x 

825.11 

+ 800.00 

$1,625.11 
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3. Benefit Calculation as of 12-1-92 

Determined by Deere/Cat Pattern (use formula as above). 

4. Benefit Ca1culation as of 4-1-93 

Determined by Deere/Cat Pattern (use formula as above). 

** This Special Early Retirement Supplement of $300.00 is payable as follows: 

* If retired at or after age 60 but prior to age 63 - Payable for 24 months 

* If retired at or after age 63 but prior to age 65 - Payable for 6 months 
(or through the month the employee attains age 65, whichever" is greater). 

* If retired at or after age 65 - Payable for 3 months. 

IV. SURVIVING SPOUSE BENEFIT 

The benefit payable to a surviving spouse is 5570 of your lifetime 
pension benefit (basic benefit x credited service). 

Below is an example and worksheet you can use to determine your 
approximate surviving spouse benefit: 

1. Benefit culculation as of 1-1-92 

Pensioner Credited Service 
Basic Benefit Rate 
Pensioner Lifetime Benefit 
Surviving Spouse Factor 

30 years 
x 27.45 

823.50 
Xo_-=2.!...7 .:..:4",5_ 

Surviving Spouse Lifetime Benefit 

2. Benefit Calculation as of 2-1-92 

Pensioner Credited Seryice 
Basic Benefit Rate 
Pensioner Lifetime Benefit 
Surviving Spouse Factor 
Surviving Spouse Lifetime Benefit 

3. Benefit Ca1culation as of 12-1-92 

x 55% 
452.93 

30 years 
28.85 

865.50 
x 557. 

476.03 

55% 

x_-.:2::.:8",.c.:8",S_ 

x __ --'S"'5=% 

Determined by Deere/Cat Pattern (use formula as above). 

4. Benefit Calculation as of 4-1-93 
CM12814 

Determined by Deere/Cat Pattern (use formula as above). 

In addition, the surviving spouse would also receive Social Security 
benefits for which they are eligible. Also, the surviving spouse will 
continue coverage for all medical, dental, vision, etc. benefits for 
1; fp _ .. '! .".!Po');' ... ~_, .. ~,_= e: .......... "';-,,~~----~ .. -.. ~. __ • __ • .~, .. ~.--~ ..• 



" 

.t. INSURANCE BENEFITS 

* Life Insurance 

Coverages 

Active 
Retired 
At Age 65 

$30,000.00 
$10.000.00 
$ 6,500.00 

-----'-... . ...... ~-... ~- .. ". 
,f * ~ional Term-Life (Self Paid) .. 

Ceases Upon Retirement 
". -_.-...... . 

* Medical, Dental. Vision, etc. 

as active employee 

* Accident & Sickness Disability 

No coverage upon retirement 

.' 
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VI. MISCELLANEOUS PAYOUTS 

A. VACATION + PAA PAYOUT DATE APPROXIMATELY JANUARY 17, 1992 

1) All Unused 1991 Vaca~.\.Qn 

2) All ~~rned 1992 Vacation 

You will receive 100% of your 1992 vacation entitlement, if you worked ~ 
160 day~ t~Q~ J~ne ~ ,0 present. If you worked less' than 160 days. you ~/r'dd", 
will rec~iva 1/12 of your 1992 vacation entitlement for every month ~ 
wo~ked after June 1. 

3) All Unused 1991 paid Absence Allowance (PAA). 

B. LUMP SUM BONUS PAYOUT DATE - APPROXIMATELY FERRUMY 7. 1992 

1) 3% Lump Sum Bonus 

Payment for a!! eligible hours undeF .he plan. 

C. GUARANTEED SHARING BENEFIT PAYOUT DATE - APPROXIMATELY APRIL 24. 1992 

1) Guaranteed Sharing Benefits 
based on 33¢ per hour for all eligible hours under the plan. 

D. ATTENDANCE BONUS PAYOUT DATE - START OF PLANT VACATION SHUTDOWN 

1) All Attendance Bonus Hours earned under the plan. 
NOTE: This would ouly apply to people who actually worked after 

December 1. 1991. 

E. GSB STOCK 

1) sign a Final Payment for GSB. 

2) Stock certificate will be mailed to you around end of October, 1992. 

F. 40lK ACCOUNT 

1) May elect to remain in current 401K account until age 70. 

2) If you elect to withdraw your entire 401K. it will be effective the 
start of the new quarter. 

,it,) 
..; ,,~ 

./ 
.. . 

j' :. t:t~.' 

/
,r; <.., 

..-' 1....,"/ 
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Case voluntary Emoloymen' Reduction Prol'ram 

I. Procedure ror Reductions 

A. Special Early Retirement Program 

• 30 Years service or 85 points or 50 and 10 (GEL Special Early). 
Benefit Fonnula: 
• Unreduced basic, plus 
• Pro rata portion of early retirement supplement 
• Special $350 per month supplement (See attached examples). 

Duration of Payments: 

• Payable to age 62. Should retircc die while receiving these benefits, the 
spouse will cootinue to reecive 55% of th. retiree's entitlement until the 
month in which the retiree would have reached age 62. (If the spouse is 10 
or more years younger than the employee, the survivor's amount will be 
reduced for age.) (See anachcd examples.) 

If employee should die after signing up for this benefit, but prior 10 actually 
retiring, the employee's spouse will receive a benefit as if the employee had 
aCllJally retired. 

• After age 62, the benefit will revert 10 the unreduced basic amount Both 
the pro rata portion of the early retirement supplement and "the special $350 
per month supplement cease upon attairunenr of age 62. 

• No earnings linnitation. 

Benefit level will be adjusted upward during the rema;ndcr of the contract as 
called for in the labor agreemcn~ 

Insurnnce: The retiree will receive the same insurance as other UA W 
retirees who retire prior 10 age 65. This means that after age 65, the retiree 
and eligil)le spouse will reech·e both the Pan B Medicare pn:miwn 
reirnb=menr plus the Company-provided retiree health care benefits 
applicable to Medicare eligible retirees. All other coverage will be the same 
as provided to retirees, including the applicable amount oflife insurance. 
Should the retiree die, the spouse would be eligible for continued coverage. 

B. VTEP al Ihe Following Levels: 

I--

ars of 
bot less Dan 
but less Dan 
our less than 
ilut less han 
'utless han 
but less . 

;ormore 

1.U("'<LP1O-!'YJ 

EXHIBIT '7 t- 4C_""A0i7~:--;t<-;-:$ 
GRAMANN REPORTING, LTD. 

N~r 
/)( 

00 
). Oiif 

I1swd Decombor 9. 1991 
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• Eligibility: All UA W represent"" employees who wish 10 lenninale their 
employmen~ 

Individuals who elect this option will have their seniority and nx:aJI rights 
tenninated. 

Panicipants continue medical insurance for six (6) months following last 
day worked. 

• Option will be avaHable for participants to receive early payments (one-half 
(1/2» of cash bonus prior to actual depanurc date. 

C. Special Volunlary Layoff to VTEP 

Employees may elect" Special Voluntary Layoff ending in a partial (I/2) 
YTEP payment 

During the period of the Special Voluntary Layoff, normal SUB at 
$200/S250 will be paid. as applicable, until the end of the Special Layoff 
Period. 

• No offset of outside earnings will be use<! 10 reduce SUB benefits (bul 
estimated UC will be offset if the Stale Syslem denies UC due to outside 
earnings). 

Nonnallayoffinsurance and pension credits will be extended through the 
Special Layoff Period. 

• The Special Layoff Period wiD be from the day of the emplol'cc's release 
from work until the end of the contract term (10/1/93), proVIded, however, 
thaI such period will be extended beyond the conrract leon for each full 
month by which the employcc's release lags the release of the fll'St employee 
al the facility who commences a Special VolunlaI)' Layoff to V1EP. 

• No recaIJ righlS during the Special Layoff Period. 

• AI the end olthe Special LayoffPeriod,1hc employee will be paid one-half 
(1/2) of the YTEP schedule set forth in (E.) above; payment lraclcet to be 
fixed at his/her seniority date on hls/her last day worked. 

D, Special Voluntary Layoff to Special Early Grow-In 

• Employees, age 48 with 8 or more years of credited service, may elect a 
Special VolunlaI)' Layoff to grow into the Special Early Retiremenl 
program, described above, during the tenn of the contract. 

• During the period of the Special Voluntary Layoff, normal SUB at 
$2001$250 will be paid, as applicable, until grow-in is achieved. 

• No offset of outside earnings will be use<! to reduce SUB benefit (but 
estimated UC will be·offset if the Stale System denies UC due (0 \lutside 
earnings). 

POP92 
R9vised December V. 1991 
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Normal layoff insurance benefits and pension credits will be extended until 
the grow-in is accomplished 

Such employees must make application forretin:men! at the time they elect 
the Speetal Voluntary Layoff. 

• At the time participants commence pension payments. SUB costs paid to 
that point will be recovered from the special $350 monthly supplement at the 
rate of $175 per month. 

This recovery wiIItenninate .t the earliesl of: 
• Full repayment. 

Age 62. or 
• Death_ 

• No recall rights during the Special Layoff Period or thereafter_ 

E. Administration 

• The Company will make offerings and reductions consistent with its 
business needs; procedures and fonns (0 be developed by the Company. 

• Each employee electing one of the options SCt forth in the program ",ill 
reduce the GEl.. number at the location involved on a one-for-one basis. 

• The Company would have the right to selectively offer and cap by 
classification all nonnal special early and VTEP rules. 

The Company will control the "release" schedule ofretiremems, VTEPS. 
Special Layoffs, etc .• but such schedule will not hold employees. for more 
than six (6) months from the month ending d3!e that the first employee is 
released at the location under the Program. 

The Company and Union will jointly endorse the above.program. 

AJg8J 
Revfs<>d Ot>cembet 9. 1991 
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CqSt Voluntqrv Employment Reduct jon Program 

Examplts 

Effect of dealh prior 10 age 62: Surviving spouse receives a continuation of 55% of Ibe 
momhly special early retiremeOl benefit to age 62 and 55% of the regular monthly spouse's 
pension therufter. 

Example: Asswne a :zo.year employee dies at age 58 while on special early retirement and 
is survived by • survivin& spouse who is less Iban 10 years younger than the employee: 

Benefit Payable for 4 Years Until Employee Would Have been Age 62: 

a. Employee's Benefit ....•...................................... $1.446.67 
b. PClCentage Payable to Spouse... .......... .... ...... ....... . 5 5 
c. Spouse's Benefit .............................................. $ 795.67 

Benetil Payable aflerMonth in Which Emoloyee Would have Aaained Age 62: 

a. Employee's Benefit at Age 62 ............................... $ 549.00 
b. PClCentage Payable to Spouse .............................. -=--=,;-' "l:5~5 
c. Spouse's Benefit after Age 62 ............................... $ 301.95 

Note: If the surviving spouse is more than 10 years younger than the employee, the 
amoum used in calculating the surviving spouse's benefit will be reduced by 1/2 of I % for 
each full year that the spouse is younger than the employee. E.g .• assume a spouse who is 
16 years younger than the employee: 

Bcnetil Payable for 4 Years lIotil EmplOYee Would Have been Ace 62: 

•. Employee's Benefit ........................................... $1.446.67 

b. Adjustment for difference in age (3%)..................... 43.4Q 
c. Adjusted employee's benefit ................................. $1 ,403.27 
d. PC1Centage payable to spouse... ....... .......... ........... . 55 
e. Spouse's benetil .............................................. $ 771.80 

Benetil Payable after Month in Which EmplOYee Would have Awoed Age 62: 

a. Employee·sBenefilatAge62 .............................. $ 549.00 
b. Adjustment for difference in age (3%) ..................... $ 16.47 
c. Adjusted employee's benefit. ............................... $ 532.53 
d. PC1Centage payable 10 spouse ............................... =-=,:-.~5~5 
e. Spousc·sbenefit .............................................. $ 292.89 
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Example' of Special Early Relirfro"nl Benen!. 
Under Case voluntary Employment Reduction PrQgram 

Based oa current $27.45 basic benefit and $1,645 early retirement supplement 
(for employees with 30 or more years of service). 

Credited Monthly 
Service Calculation Benefit 

10 Years a. Basic = $27.45 x IO $274.50 

b. Pro rata portion of early retirement supplemeDl= 
$1,645 x IO/3Ot1lS = $548.33 • $274.50 = $273.83 

c. Special $350 supplement = ,mQ.OO 
• Payable 10 age 62 $898.33 
• Pavablt at a~e 62 1$27.45 x IOJ S274.50 

20 Years a. Basic - $27.45 x 20 $549.00 

b. Pro rata portion of early retiremeDl supplement= 
$1,645 x 20/3Oths = 51,096.67 - $549.00 = $547.67 

c. Special S350 supplement = mQ·QQ 
• Payable to age 62 SI,446.67 
• Pavable at a~e 62 1$27.45 x 201 5549.00 

30 Years a. Basic - $27.45 x 30 $823.50 

b. Early retirement supplement = SI,645 • $823.50 = $821.50 

c. Special $350 supplement = mQQQ 
• Payable 10 age 62 $1,995.00 
• Pavable at aoe 62 (S27.45 x 30) $823.50 

f@5 
I1eWsed Decem"'" 9. 1991 
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RETIRElIEIIT SE!W!AR 
Holiday Inn 

Karch 12, 1992 

I. EMPLOYEES WITH 30 y£ARs OF CREI) ITED PENSION SERVICE BUT LESS 'l'I!iIN AGE 6 Z 

Employees in this category will receive the regular 30 and Out pension 
in the amount listed below until age 62. 

Effective Regular 
Date 30 & Out 

2-1-92 $1,745.00 

12-1-92 Deere/CAT Pattern as of 

4-1-93 Deere/CAT Pattern as of 

At age 62 your pension benefit is recalculated and the supplemental 
benefit is eliminated due to the payment of Social Security. To 
determine how the benefit is recalculated at age 62 see III page 2. 

10/91 

10/92 

II. EMPLOYEES UNDER AGE 62 WITH LESS THAN 30 YEARS OF CREDITED SERVICE \/BO 
RETIRE UNDER 85 POINTS. 

Employees in this category are people who are at least age 55 but less 
than age 62 and the combination of their age and credited service equals 
a total of at least 85. Example: A person who is exactly 58 years old 
And has 27 years of credited service would have 85 points. 58 (age) + 
27 (credited service) equals 85 points. 

Employees under age 62 who are retiring with 85 pOints will receive 
1/30 of the 30 and Out pension for every year of credited service 
reduced by 1% for every month under the age of 60. 

Below is an example and yorksheet you can use to determine your approxi­
mate pension benefit. The example is an employee who is 58 years old 
with Z8 years of credited service. 

EXHIBIT.---.,f:-l?~";7" 
1-4-0'6:> K<e 

~ 

GRAMANN REPOATING, LTD. 

(1) 
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1. Benefit calculation as of 2-1-92 

Line A 

Line B 

Line C 

Line D 

Line E 

Line F 

Line H 

30 and Out Benefit - 30 = 
$1,745.00 - 30· 

Multiply by your credited service 

Unreduced Monthly Benefit 
(Enter this amount on Line F) 

Multiply by 1% for every month 
under age 60 

Reduction for under age 60 
(Enter this amount on Line G) 

Unreduced Monthly Benefit 

Minus Reduction for under 
age 60 

Monthly Benefit until age 62 

2. Benefit Calculation as of 12-1-92 

$58.17 $58.17 

x 28 x 28 

$1,628.76 

x .24 x 

$390.90 

$1,628.76 

- 390.90 

$1,237.86 

Determined by Deere/CAT Pattern as of 10/91. (Use same formula as above.) 

3. Benefit Calculation as of 4-1-93 

Determined by Deere/CAT Pattern as of 10/92. (Use same formula as above.) 

At age 62 your pension benefit is recalculated and the supplemental benefit is 
eliminated due to the payment of Social Security. TOUR BASIC LIFETIKE BENEFIT 
IS CALCULATED WITH NO REDUCTION. To determine how the benefit 1s calculated 
at age 62 see III page 2. 

III. RETIREE ATTAINS AGE 62 (EXCEPT 60 PLUS 10) OR ElfPLOYEE RETIRES AT AGE 62 
OR OLDER 

This category of benefits includes: 

1) . Employee retiring at age 62 or older 

and 

2) Retiree who retires under 30 and Out or 85 Points prior to age 62 and 
grows into age 62 

These employees would receive an amount equal to their credited service 
multiplied times the basic benefit in effect at the time. 

EM01256 
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Below is an example and worksheet you can use to determine your approximate 
lifetime henefit payable at age 62. The example is based on someone with 
28.6 years credited service, . 

Example: 

1. Benefit Calculation a& of 2-1-92 

Basic Benefit Rate $28.85 28.85 

Multiplied by Your Credited Service " 28.6 x 

Your Lifetime Pension Benefit 825.11 

Add Estimated Social Security Benefit + 800.00 + 

Total Estimated Monthly Benefit $1,625.11 

2. Benefit Calculation as of 12-1-92 

Determined by Deere/ CAT Pattern of 10/91 (use same formula as above). 

3. Benefit Calculation as of 4-1-93 

Determined by Deere/CAT Pattern of 10/92 (use same formula as above), 

EM01257 
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IV. E!lPWYEES AGE 60 BIlT LESS THAN AGE 62 WIT!! 10 OR MORE YEARS OF CREDITED 
SERVICE (NOT ELIGIBLE FOR All 8:) POINT RETIREMENT) 

Employees in this 60 plus 10 category are people who are at least age 60 but 
less than age 62. They have 10 or more years of credited service but are 
NOT eligible to retire under an 85 point retirement. 

A. 60 PLUS 10 ONDER AGE 62 

Employees who are at least age 60 but less than age 62 with at least 
10 years of credited service will receive 1/30 of the 30 and Out pension 
for every year of credited service until age 62. 

Below is an example and worksheet you can use 
mate pension benefit until you reach age 62. 
who is 60 years old with 18 years of credited 

1. Benefit Calculation as of 2-1-92 

30 & Out Benefit - 30 ~ 

$1,745.00 - 30 = 

Multiply by your credited service 

to determine your approxi­
The example is an employee 
service. 

$58.17 $58.17 

x 18 

Monthly Pension Benefit 
UNTIL AGE 62 

$1,047.06 

2. Benefit Calculation as of 12-1-92 

Determined by Deere/CAT Pattern as of 10/91 (use same formula as above). 

3. Benefit Calculation as of 4-1-93 

Determined by Deere/CAT Pattern as of 10/92 (use same formula as above) 

B. 60 PLUS 10 AFTER AGE 62 

At age 62 a person who retires under the 60 plus 10 will have his pension 
benefits recalculated and the supplemental benefit will be eliminated due 
to the payment of Social Security. The retiree will receive an amount 
equal to his basic benefit times his years of credited service. This 
amount is then reduced depending upon his age at the time of retirement. 

Below is an example and a worksheet you can use to determine your approxi­
mate pension ben~fit at age 62~ The example is an employee who waa age 60 
and had 18· years of credited service on the date of his retirement a 

EM01258 
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60 

!EARS 61 

62 

1. Benefic Calculation as of 2-1-92 

Line (a) 

Line (b) 

Line (e) 

Basic Benefit 

Multiplied by your 
credited service 

Unreduced monthly 
pension benefit 

Line (d)xx Multiplied by % of Reduction 
for Early Retirement 

Line (e) 

Line (f) 

(See Table Below) 

Monthly Lifetime Pension 
Benefit 

Add Estimated Social 
Security Benefit 

$28.85 

x 18 

$519.30 

x .867 

$450.23 

+ $800.00 

Line (g) Total Estimated Monthly Benefit $1,250.23 

2. Benefit Calculation as of 12-1-92 

$28.85 

x 

x 

+ 

Determined by Deere/CAT Pattern of 10/91 (use same formula as above). 

3. Benefit Calculation as of 4-1-93 

Determined by Deere/CAT Pattern of 10/92 (use same formula as above). 

% of Reduction - Early Retirement 

MONTHS 

0 1 , l , 5 6 7 8 9 10 11 

86.7 8.7.3 67,8 88.4 88.; 89.S 90.0 90.6 91.1 '1.1 92.2 92.a 
93.3 93,9 9\ .' 9S.0 95.5 96.1 96.6 97.2 97.8 98.3 98.9 99.' 

100.0 

xx Use table above to determine your exact age (year and months) on the date 
of retirement. Enter % on line (d). 
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V. SURVIVING SPOUSE BENEFIT 

The cenefit payable to. a su~viving speuse is 55% of yeur lifetime pensien 
benefit (basic benefit x credited service). 

A. Below is an example and workshee t yeu can use to determine your approxi­
mate surviving spouse benefit: 

1. Benefit calculation as of 2-1-92 

Pension Credited Service 
Basic Benefi~ Rate 
Pensioner Lifetime Benefit 
Surviving Spouse Factor 
Surviving Spouse Lifetime 
Benefit 

30 years 
28.85 

865.50 
x 55% 
476.30 * 

x 

x 55% 

* ·May be further reduced by any applicable age reduction factor, 
i.e., retiring age 60 with les5 than 85 peints. 

2. Benefit Calculation· as of 12-1-92 

Determined by Deere/GAT Pattern (use formula a5 above). 

3. Benefit Calculation as of 4-1-93 

Determined by Deere/CAT Pattern. (use formula as above). 

B. In addition, the surviving spouse would also receive Social Security 
benefits for which they may be eligible. i.e., widow benefit~ mother's 
benefit, disability benefits etc. Also, the surviving spouse will 
continue coverage for all medical, dental, vision, etc. benefits for 
life. 

EM01260 
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VI. INSURANCE BENEFITS 

* Life Insurance 

Coverages 

Active 
Retired 
At Age 65 

$30.000.00 
$10.000.00 
$ 6,500.00 

* Optional Term-Life (Self Paid) 

Ceases Upon Retirement 

* Medical, Dental, Vision, etc. 

No change--S~me as active employee 

Must accept Med1care at age 65 or when eligible 

* Accident & Sickness Disability 

No coverage upon retirement 

VII. MISCELLANEOUS IIIFORMATION 

A. Additional Information 

Documents needed when retiring: 

1. Employee Birth Certificate 
2. Spouse Birth Certificate 
3. Marriage License 
4. Spouse Social Security number 

B. EARNING LIMITATIONS 

Anyone retiring under the 30 & Out or other retirement program for 
which a supple~ental retirement benefit is paid is subject to the 
following earning limitation while receiving such supplemental 
pension benefit. 

C. GSB STOCK 

1992 Calendar Year 
1993 Calendar Year 

$13,500.00 
$14,000.00 

1) Sign a Final Payment for GSB. 
2) Stock certificate will be mailed to you around end of October, 1993. 

D. 40lK ACCOUNT 

1) 
2) 

May elect to 
If you elect 
start of the 

remain in current 401K account until age 70. 
to withdraw your entire 401K. it will be effective the 
new quarter. 

EM01261 
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