Korsey Hayes CoMpPaNy

March 24, 1963

TO: Gar Hennan

FROM: J. H. Carey

Attached iz a list of insurance procedures that should become
sffactive on the following dates:

Detrait and Romulus Plants «

hourly rate and salaried employees witkin the
bargaining unft - UAW-CIO-Local No. 78 March }, 1965
! Jackson -
hourly rate employees within the bargaining unit -
Allied Industrial Workers « Local Na. 670 . February 1, 1363

These procedures apply to employees actively at work oa the
respective dates ahove.

¥
I3

JHC:pm

K009794




b
g

.

L
]

. e

INSURANCE PROCEDURES

Employees on Layoff or Leave of Abhsenca
| An employee may carry life insurance for iwalva months following
.the month in which the layoff or leave of absence commences by paying $. 50
per month per §1,000. of insurance beginning the second month following
the month of layoff. In casa of leave of absence to work for the Local Unicn,
life insurance may be carried as long as leave granted by paying $.50 par
month per $1, 000. of insurance,
An employee may continua to carry sickneas and accident insurance

on the following basis: |

If laid off before the fifteenth day of any calendar moanta

his insurance terminates the first da.ir of the calendar

month following the menth in which his layoff commences.

I£ l1aid off after the fifteenth day of any calandaz month
his insurance terminates the first day of the second
calendar month following the month in which his layoff

- comamences,

Employeces on Disability Leave

| The Company will pay the full cost of lifs insurance and hosapital-
surgical ingurance for employees on an approved dizahility leave of absence
for the duration of such lesave while totally disabled, but not to exceed the
period equal to tlha employees seniority whon the absence commenced,.

Employaes Not Elipible for Pension

An employce hetween age 60 and 65 who ceases active work after 5 or
more ye'a.rs of sexiority but with less than 10 years may continue life insur-

ance uatil age 65 by paying $.50 monthly per each thousand dollars of ingurance.
| ' K009793
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Emplcyzes Not ol zible for Peasion

© INSURANCE PROCEDURES .

Employees on Layoff or L.eave of Absenca

.

An employee may carry life insurance for twelve months following

the month in which the layeif ox lzave of absence commences by paying $.50

per menath per $1, 000, of insuraace beginaning tha ccono. month follcwing

the month of layof:". In case of leave of abgence to work for the Local Unicn,

-

life iagurance may bz carried 2s long as leave granted by paying 5.5C per
maath per §1, 060, of insurance.

An employee may continua to carry sickness and acc.de:..t insuzance

. .

o the following basis:

If laid off befoza the fifteenth day of any calendar menth

his insurance terminates the first day of the calcadar
&,
moxnth following the month in.which his layoff commances.

I£ laid off after the fifteenth day of any calendar month
ais insurance terminates the first day of the seacond

czlendar moath following the month in which kis layofi

comymences,

—

ol

Zmmplovees cn Disability Leava

Tie Company will pay the full cost of life insuraace and hospital-
suzgical {nsurance for employees on an approved dizability leave of akbasace
for the curation of such leave while totally disabled, but not to excezd the

pericd equal to the employees seniority when the absence cormmenced.

s

¥

An er:n_:.‘-.o* ce beturﬂen ag\. 60 2nd 65 wio ceases active wor Tk 2ftar 5 o

more years of 3en.or~.t‘;r but w:t‘x 1-35 thaz 10 years may con..: ue lifa insuz-

-
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Ef : Emplovees Discharped (C’éntmuatmr- of Life Insuracce and Surgical
. ' : : Inst.ra.r:ce while appeal xa pendirg)
' ' A former emplovee awaiting the final dispositicn of a pending grievance

pratesting his loss of seniority_ (from a dizcharge or failure to repert) sccup-

riog on or afier Novembar 1, 1964, could continue his li{e insurance and

Lospital and surgical coverages for up to twalve {12} months after the month

- of seniority loss by paying the full premium or subsc ription charge for kog-

pital and surgical coverages and §.50 per thousand of life insurance. I such

emgloyee is reinzatated, tha Company shall reimburse him for all

{or guch coverages which the Company would have made if

Contin atto'z of Ceverann for t"; 5 a."q..lt' wnea a Ratizee diaw
72

The Company ghall male suitable arrangements to allow 2 any suyvive

.

group .;ospztax and s "'""'.Ca_ RIogTAm

o

ing.spouse to continue coverage under the

during tha Dc'-zcd she iz rece:.vz.. any surviving spouse bonafics *'1d.... any
ad -

Company insurance or Pension p.-.ogra.m by contr

. .

suting the monthiy greoug

rate. Coverags wov.ld. bz contigued fos.- the lifatime of the rotis

K such surviving epou'se is receivinv 2 survivorfe bénefit under the Kelc

Haves I-"car‘-f-lta;e Emoloyeea Pcnsmn Plan, she

.

2 would be akle to authoriz

d*c:..c..m'x ol he" contr:but.ion from such survivor benefit.

Pl\

K009976 - .



E__M IS VRSV YR TR - _MWW—“ \S-MM«%J?P .. "+
NM% FMMT AN Dan e O fU&&uMMJ%bWXLANh
%_L_m“ﬁuh«»w oo mm%&ﬂ*\. W PV ool S

r
I et cme o e gt
. |

vt 0+ e e e ST e Q,"'

K009732



Ea 2. 1 ‘ ) | _ . _ ’f;f} \SQ tL‘
@{ . KE.3EY-HAYES COMPANY S 6‘“76/
E .

February 16, 1973

TO= B, Dembiec
H. Keeney
W. Kramer
C. Sofios

FROM: R. Slater

Insurance Continuation Rights -
Bargaining Unit Employees

In order to eliminate some of the questions
regarding the above-captioned matter, I have come up
with ‘a swmmary of continuation rights made in accordance
with the Insurance Program. '

) R =R R G
B

Attached you will find a copy of this summary which
should he utilized by your persomnel as a2 guidfcling fox

termination of coverage ‘and informing employees of their
rights.

Please note that this summary is only applicable °
to bargaining unit employees. A similar summary for .
salaried employees will be distributed at a later date.

If there are any questions regarding this matter,
please give me a call.

QL

. RS:11
. Attach.

cc: J. Babiarz .
J. Lottt

K11002¢
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INSURANCE CONTINUATION RICUTS

For Rargaining Unie Ecployees
.. Active Under 1971 Culleccive Bargainiag Agrecnent

Datroic, Jazwgon and Koculus

La=-ereszed Ovfit or Discharce

B-%-Y « coverage terzinates end of zonth {n which teroicacion occurs er, if lacer, dace sanioricy cancelled,
. Group cozversion privileie enly,

Croup « coverage ter=icactes day of quiz or dischurge or, 1f later, dace secloricy cancelled. Group cooversion
Tprivilega anly, .

Protested (it or Disckarre Unfer Crfevazee Proccdured

E-5-M - coverage comtinued vith Ca:pu'ty coatriburions through esd of month in wvhich quit occurred or th-ough .

. wad of month felloving =onth im wvhich discharge occurred. Continuacfon rights vith employes coaczribucian
= vhile grievance undar appeal,

e

(]
.

- Greup = coverage for all fusuranca coatinued ‘with Co=pany canzri{butions to eod of month fn uhich discharge
or quit accurred. Life and AD & D ouly continued wich +=ployea concribucion vhile grievance under appesl.

X5 - conrinuarfan wp_te 12 months with Coupany contribucions beyond menth fa which lxyoff eccurred fn accordance

. wirh SUB eligibfliry. Concinusrion with ©ployes concxiburion up to 12 additiogsl months beyond lext manch
. in which Cowpany contribused.

.

Croup = 211 ingurance continued with Co=pany cearTibutions for first menth following month fn vhich layosff
eccurred., Thes Life and AD & D costinued wizh Cozpany contribuzfons up te 12 months 1n accordance wich SUB

,eligibiiiey. Contfzuation for Life and AD & D uwp to 12 addirfocal sonthe beyood lasc moach Company courribuced
with enployes coucribucicns.

legre of Absence Other Thas Disakilfty

. B-5-4 = Compazy concributions through end of mentk In vhich lexve sccusted oaly. Continuscion vith exployan
. concributions for up to 12 mourhg beyond montth tn which laava occurred.

.

*
-

Groap — all fasurance comtinued wich Caspany contrtbutions for first month following month fa vhich leave

occwrred,. Coutinuxefos for Lifa and AD & D oaly wich employee eomtributfons for up to 11 months beyond last
month in which Cowpaty contribuced.

Dizability Lesve of Absence s L . oo "

TP

B-5- = continuatfom with Cocpany contriburion for durardon of leave 1f oligfble for T & P pensioa. If not
aligidle for ¥ & P pension dus to fnsuff{cienc Cradited Service, rostimuarion vith Company contrtburions for
period beginaing vith moach folloving monch {n viiich leave occurred equal to scaiority on Lasc Day Worked..
Continuacion with employee ecoutiriburions for additicual pertod equal to senlority on Laac Day Worked beyood
lssat wonth for whick Coupazy concribycad,

Croup = for an ewployes insured for S & A, comencing wicth wanth folloving

monch in vhich leave occurcved, Life,
‘. AD £ D and SIB only** continued with Comparry coneribucfons for any pariod iz vhich employes fs aligfble ta -
H receive S & A beoefits, has exhausrad S & A benef{ts gad reoaing on leave but for & sxximun period equal ta
- : senierity oa Last Day Worked, or 1s retired 98 T & P pension. 1If ac the expiracion of any of these periocs
. @ployee recelves Workoen's Cocpensasion oT Dlaease benefirs through the Cozpany, Life and AD & D only continuaed
t as leug as eaployee tecelves such benefics wich Company caoncribucions. ’
: If exployee placed on leave frea Layaf? and S & A beneffes not in effecs, contiouition same a3 1f he bad been
‘ itsured for 5 & A ac time of lexve, s .
: Retfrerene ’

-5 - cm:laun.bn.d:h Cozpacy contribution for 1ife for self aad depen:lnu.

w‘
.

Crouy = Lifae enly fornon-T & P peasioners, Life,
. X ouly, except if recelving Worimen's Cocpansation ar
Fecaiving such benefirs.

AD & D, SIE ta 45 for T & P pensioner, Afver €3, Life
Disease benefits through Coupany, AD & D coatinuad while

Jetmtnacton ar Are 65 Other Than Oult or Dfscharye with Insuffic{ens Cr;d!:ed Service to Retfre

5N = group comcisuation for «3loyes enly for 1ife with Cocpany contributions,
Croup — po coutfouacfon. Life couvarsion privilege aely,

Sarviv Ing Spouseses -

E-3-M = contfnuation wvich Coxparry comcridbution for apoune of reciree,
terninated 2t £ga 65 and n

moployes eligible to retire, or eaplayee
of eaployee mac aligible

et eliptble o recire dum te fosufficiear Credited Service. Coneinuation for spouse
ta recire as long as Surviver Iacome Bcncfits payshble vith spouse contributions.

O+ - R

. Croup ~ ne contiavation ov conversion privilegs,
In #11 canes eoployee concribucion’ shall be
€onlinued for Croup (Life and AD L D only).

Applies enly zo lose of aeniority wumder Article VII, Section 2{a},(b), (4) and {e) aod Article VIII, Sectian
3(a) and (b) of A,

Cowpany must
Option wmr &

the Lull premium Tharge for R-S- and 50¢ per $1,000 Life
o ;

: »

Pay full premlus chares {or #11 fneurance for e=nticusiton of Lifr, AD & N and stC.
® elected vithin ) months Ltom lasc wonth for which Company cantributed,

-

- PR . — - e —
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- Group - con:inuation, if allowed with employee contributlon.,

e . .

INSURANCE CUNTIHUATION RIGHTS
‘5;6- SRR For Bargaining Unit Employees : -
Active Under Collectivc Bargnlnlng Agreements Prior to 1961‘

P o et

e e «f-t. Detroit Jackson und Romulus . .fj’._ -3.?33

1 g N Yt e . N PN ; CEE A S
=

* R . .-.';"'

msurumcz" com"muumu RIGHTS .

T Bargalnlng Unit Employees
Active Under 1961 Collectzve Bargainlng Agreement

.
.
.
.l‘f

do L ' Detrort Jackson and Romulus

'. R +

H-S"‘H ) '_ -.. .'-. EE . A -’.-E.. -‘: . .
Layoff - as of 1-1-62 continuation with Company con:rlbution heyond
N month in which layoff occurred in accordance with SUB eligibility.
" Additonal continuation with employee contribution during any

remaining full months of layoff. .. A - -3~‘."
Leave of Absence Other Than Disability — continuation for - "r
- months following month in which leave occurred with employee
centribution while on leave. . " i Coee

Disability - as of 1*1—62’coverage following month in which leave .
occurred continued up to maximum 6 months, Additiomal cantinuation

with employee contribut;ou for period equal to seniority on
Last Day Worked. ' N . P
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Onprotested Quit or nuchg.a . +

.
. .

. . INSURAMCE CONTIKDATION RICNTS

' Vor Bargaining Unit Zaployees
Active Under 1965 Collective Bargalning Agreemant

Datreit, Jacksom and Rowulus .

A-3-K - f.m:-qt teraisuced date nu.i.u:".lty cancelled. | Group couversiom privilege euly,

Croup = all {naurance tarwinated date senioricy cancellad. Croup conversios privilege culy.

otested Quit or Discharge Under Crievance Procedure®

F-5-N ~ :wqx:qc contisued with Company contribution thropugh and of month im which quit or discharge accurted,
Cantinyacion of coverage vith employes contribution whila grievance undar sppeal up to 12 consecutive monchs.
Reimbursement for all employes comtributiona 1f seniority reinscated.

Croup = coverage coutinuad with Coapuny cemcribution through eod of wonth in which quit or diacharge wecurred,

Comtiountion of Lifa and AD & D ocly with employga cantributicn whila grievance undar sppeal wp to 12 consecutive

monrhg, Jeimbyrsement for all employsa contribucions if seniority reisstated. . .

Lavort - . B .

Laxve of Absenca Other Thum Disabiliry . - ’ .o

Disabilicy Tenve of -Abnuec

Retirement B * -

B-5-H = contimation wp to 12 months with Coupauy cnmb'uéinu beyond wmonth in which leyoff eccurred, ia
accordance with SUE eligibilicy. Contimuation with espleyee comtributiona up to 12 addirfonal months beyond
last mouth im which Cowpany contributed, . N .

Group — all :h-uuu.nu axcapt 5 & A contioued with Company contributions as of 3=1-&5 far firat monch folloving

morth im which layoff occurred. Contizuacion with employee contribucions for Lifs and AD & B only for additisnal

11 woachs,
L WY :cn.i;uud month in which leyoff occurTed 1f latd off prier te 1Sth and and of meach following wanth
in which Layoff occurred if laid off ou or after the 15th,

!

X-5-} - Company contriburion through end of month in which laxve occurred enly, Comeimation with exployes
contribucion for up to )2 moaths bayond month in which leeve occurred.

Group = all {reyrance continuad with Cowpazry coutributicus for firse moath following menth im vhich leave
occurred., Continuatfon for Life and 4D & D aaly with ewployes ccatributioos for up to 11 months beyond last
woath in wvhick Company comcribuzad ) :

!

E-5—H -~ concinuation with Cowpmy contributions for durarion af leave 1f eligthle for T & P pesaion. If not
eligihle for T & P peasion dus fo Lrsufficient Cradiced Service, concizuation with Cowpany coatributions for
period begiming wich month following momth fa vhich lesve occurred equal to senioriiy om Last Day Worked.
Continuacion with employea concributions for additional peciod agual to senioricy ou Laat Day Worked as of
last manth for which Company eencribyted. .

Croup = for an esployes fnsuved for $ & A, as of I~1-45 commancing vith wonth following wmenth {m which leava
eccurcad, Life, AD & D and SIE only** continued with Company centribution for say period in vhich esployes is
aligible to receiva $ & A banefita, bas exhaustad $ & A banefits snd remains om lsave but for a nacimum period
aqual to senioricy ou Lasc Day Worked, or is recirad on T & P penaion.

E-5- ~ coutinustion vith Company contributiom for 1ife for melf and dependents as of 3-1-635 for past and
prasent ratireas.

" Crowp = Life only for noe- T & P pcnin-an'.rn. Life and AD & D to 65 and SIB to 60 for T & P pensioners, After

65, Life anly,

Termination ac Age 65 Other Then Quie ov Discharye with Tnsuffictent Credited Service to Retire

X-5- — gruup concinuscion for eaployes ouly for 1ife with Compaxy contribucions,

Croup - se conrimuacfon. Life cosversion privilege mly.

LY

Surviving Snousessd

E-5-M - continuation with -ﬁuun contributions for spouvse of retires, enployes sligible to retize, employes
Bot gligible to retirs as long as Survivor Incowe Benefits payabla, or smployes terminatad &t age §5 and not
aliginie Lo reCire dus to iosufficient Credizad Servica.

Croup = no contfpuatira er conversiom privilege. -

Applies anly to lows of seaiority uader Arzicle VIf, Section (a), (b}, (4} and {e) sad Article VIIT, Section S
(a) aad (b) of C3A,

Coumpany must pay full premfus charge for all insurance for conttinuation of Life, AD & D and 513,

Option must be elected within ) monchs from leat menth for vhich Company comtributed,

- T T K110029
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.'-- o * * INSURANCE CONTINUATION RICWTS

. Yor Margaining Unit Esployees .
Active Undear 1968 Collective Bargatning Agresment

Datroit, Jacksow and Rowulus )
R Drprotested Quit qr: Discharge
.~ . E-35-Y = coverage terminated data seziority cancelled, Croup couversion privileze only,
N P
Croup - all f{nsurasce tersinated daze senioricy cancelled. Group comversicn privilege anly.

Frocestad Quir or Difacharge Under Crievance Procedured

f.. ) E-S-H = coverage conrimved with Cowpany comrriburion through end of moach in which quit or d{acharge sccurred,
3 . Continuation af coverags vich eployes contribution whils grievance under appeal. Reimbursemant fgr all saployas
‘ contribucions if wentoricty relsacarad, .

Croup ~ coverage concinued with Company comtribution threugh end of wenth is vhich quit or dincharge occurred,

Continustion of Life and AD & D only with erployes contribution vhile grievance under appaal. Reimbursement
g . for all employes concriburicns if saniorirty reinstated, -

¥-5-4 = continustion wp to 12 months with Cowpaay contributions beyond month in vhich layeff occurred, in

accerdmaca with SUB eligibility. Continuacton with exployaa concribution up to 12 additional months bayond
laat uourh in which Company emtriduted. .

Croup - 211 frsurance except 5 & A continued with Company comtributions for first month following month

in which layoff vecurred. Prior to 7-1-68, concinuacion with employes contribution for Li{fe and AD & D only
for addirienal 11 wonchs. Ou or after 7-1-68, continuation with Company econcributioa for Life and AD & B
oly up to 12 months in eccordance vith SUD aligibiltty. Contiouation for Lifa and AD § D up £o 12 addicional
Bouthe beyond last wonth Company comtributad with ssployas conrribution,

-. 3 & A termfpacad menth 1n vhich layoff occurrad 1f laid off prior ts 15th and end of monch following month
in wbich layoff occurred 1f lutd off oa or aftar tha 13ch, -

G G

Lexve of Absence Other Tham Dinabiliey "

X-5-¥ - Cowpamy concribution .through end of memth in which leave occurrad oaly. Continuation with axployss
contribution for up to 12 menchs heyond monch in vhich lesve occurred.

Croup =~ all {naurance concinued cith Cowpany contribution for first month following menth fa vhich leave occurcad,

Coacizmuntion for Lifa and 4D & D ouly vith mployes contribution for up to 11 moaths beyond last wench in
which Company coorributed, .

Dhlbﬂ.‘!.g Leave of Abwence

R-5-M ~ continuacion with Company contribution for duration of leavs 1f eligible for T & P penaios, If not
wligible for T & P prnsion due to insuffictenr Crediced Service, contiouacion with Cowpamy coatributicas far
Period begioning with mench following month fa which lenva sceurred equal to exsiority on Last Day Vorkad.

Continuation wich ewployee contributions for addir{epal period equal to seniority on Last Day Warked as of
last moath for vhich Cowpazy contributad.

ooy

Croup = for 4a ewployes {nsured for $ & A,
- 4D & D and SIC only** concioued with Compazy contributions fao

Tecaive S & A bmmefits, hes uhau.lt_-rl 54 A benefits and rema

saplority an Last Day Vorked or ix retired ou T & ¥ penaton.

= any perfod in vhich employes 1¢ elfgibla to
ira on leave but for & maximus period aqual to

Retirvment .

. E-SM o continustion with
Preasaut racirass,

Croup = Life ouly for -.-.n- T & P pensioners.

Life and 4D § D to 65 and 513 to 60 for T & P pensionur., After
65, Lifa ouly,

Tcr-iu:!un At Aze 65 Drher Than Quit or Discharge with Insuffictant Credized Saxrvice to Rerirs
—o—=tioclant Credized Service to Retirs

"E-5M ~ group continuatiom for swployes only for 11fe wich Compary coutribucions.

Croup - no cratinuation. Life comversion privilege only.
Surriving Spouseres
=S¥ — coutinuation with Company comtributions for spouse af tetiraa, employes eligible to Tetira, of employae

Terminated at age 65 «nd mot eligible to retirs due to inauffictent Credited Service. Continustion for apouse
af employes nor eligthle te zacire as long a# Surviver Income’ Desef{ts payshle with spause contributfonms,

it

Croup = mo contimuation or cerversion privilages,

4vplies ouly te loss of senioricy under Arricle VII, Secticn (a2 (v), (d) and (a} and Arcicle VIII, Seccion s
{n) asd (b) of caa. -

TEpAny muet pay full premfum chatge for all fneurancs for concinuatfon of Life, AD & D and I8,
Option wust ba alected withinm 3 senths frem last month for whick Cowpany centribuced,

'K11.0030
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LT rnou:, R. Slatar

SUBJECT: Insuranca Continuation Rtghts for
e Not Activaly At Work .

.
i
[

.

T It has become nacassary to provide each Peraonnal el
i ofred well as tha Insurance Department with g . . IR
N . @r governing the above-captioned matter S
‘ 9f continuation rights fn accordanca it e - .. %
iere Program (Supplement "C") for Jackson o LT
v o DbarE g unit employees is attached. Also ed . o il
EAREONIRE ¥ B Iy for Milford-Brighton hourly empl SRRSO A
baﬂm‘:ﬂm Employees Handbook and usual inaw= AR R

E |

. pr?‘. i . he -9--,. . ey . AT e, '. c Tt ee i
A iTora releaaing these npecifications we % ol ': :.EE P
. mmvj_w each sunmary for any mmges@d - -

sary. A response not latar than No 30, o
1973::;::31:! appraciatad. - . . - RS

—

. te
e,

4
.

-

"

,
[ ]

]
[l

ﬂ\l '\f\a G

L mwu-t MMM af&« @a, JL__LM\L-‘,‘L

E\@\_\ \.-ﬁ\— LR -——- :
B\

L:---l"-&' \" —c ) C_“.'\)‘C&"—n-._. .-

Y Raa00ad ? L

) . L]
]

Hedid  Foiid




Mrs._ﬁtldrad.u fUnde;wood

10850, Spcnccr Road

'N:Brightcn,

c:ycur quesfion reqa*ding your
.ccntinuaticn rights of: Su:vivcr'Income Benefits t

“’Aatna,’ please Baladvisad . that I will nead to review:’
- &.Copy’ ol your’Social Security Award letter. - Enclosed

‘you will.find:a return'envelopa for your convenierce.’ i’
Is you cannot forward us a copy of your Award letter, -~
you may send us the original and we will make a copy

and rmturn it to you as soon as gosaible.

With respect to your questior rrqgarding Blus Cross—
Blue Shisld coverage, please be s.viznd that your coverize
will be continued without cost to you until you reach
aga-65. As of the first of the month in which you
becoma age 65, your coverage will ccntinue without cos:
to you cnly if you have applied for and recrive woluntarsy
medical insurance under the ‘Federal Social Security Act.
This is Part B of Medicare coverage.

Pleaae nrovide us with the above requested {nforma<ion.
If you have. any additional quustions, please feel frae to
include them with the return of your Social Security Award
lettar,

Yours' truly,

Renea L. Slatar « EXHIBIT
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