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AFFIDAVIT OF DARLA CLARK 

i, Darla Clarlc, state as' follows: 

1. . The statt:imints in this Affidavit iue baSed on my pt(SGual kilowledge: I would be· 

competent to tcstify if caIle~.as a witness. 

2. T live at Route 1, Box 180D, Saint Jo, TexlB. 

3. My husband and I have n ranch where we breed and sell cutting horses .. 

4. I was employed by J. I. Case at its TeTre Haute plant beginning in January 1967.'1 

worked there until the plant closed in 1987. My title when the plant closed was Supervisor of 

EmploYJl1enl8JId Training. I was in the Industrial Relations Department; My nam~ ~ the ti~ 'was 

Daria Doty. 1 was the last person working at the Terre Haute plant. A!\er tbe plant closed, I worked, . 

at the UA W Local 689 union hall helping former Case employees with retraining and relocation. 

5. As part or my job duties at the Terre Haute facility, I would prepare the paper work 

when an employee applied for retirement. I would then meet with the employee to explai!l what 

retirement benefits the employee was entitled to, including the monthly pension benefit, the life 

insurance benefit and the medical insurance benefits. Often, the employee's spouse attended these 

meetings. In these meetings, J explained to the retiring employee that their medical insurance benefits 

would cuntinue unchanged for their lifetime, and, if the employee's spouse had n survivor pension 

benefit, that the spouse would have the same medical insurance benefits for their lifetime. 

6. When a retiree died leaving a surviving spouse, 1 would often explain to the surviving 

spouse the amount ofthe survivor's pension benefit, if any, and if the spouse was entitled to a pension 

benefit, that her medic,!1 insurance coverage would continue unchanged for the rest of her life. 

Sometimes I would go to the homes of the surviving spouse to explain these benefits. 

7. III 1987, Case and the UAW negotiated a plHnt closing agreement before the Terre 

Haute plant closed. There were several options for active employecs under the Plant Closing 

Agreement. They could elect to he placed on a Master Recall list to be called to work at other Case 

facilities. They could choose a Jump sum severance payment. There were special early retirement 

benefits for employees who were not eligible under the normal and elIrlyretirement provisions oftbe 
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pension plan. Therewas a special "grow in" benefit where employees who were at lea~ 49 years old 

with 9.1 yeaTs of credited service could 'grow into eligibility for retirement benefits. I 'handled the 

paperwork for the hourly employees· wlio selected the various options under' the.· plant closing 

agreement. 

8. In connection with the plant closing, I explained to hourly employees what benefits 

they would get under the particular option they chose. For example, an employee choosing the 

LayolflMaster Recall option was cn!illed to twelve months of company paid health care coverage if 

he or she had at least 6 years of seniority and 24 months of coverage ifhe or she had more than ten 

years of seniority. An employee who chose the lump rum severance was entitled to·six months offuJl 

health insurance coverage. An employee who chose the special early retirement benefit was entitled 

to full retiree insurance coverage. 

9. Many hourly employees chose to retire when the Terre Haute plant closed. I met with 

employees who had decided to retire or were thinking about retiring. I explained to them what their 

pension benefit would be, how it would change at age 62, what their life insurance benefit would be 

and how that would be rcduced at age 65 and that they would have medical insurance coverage for 
., 

the rest of tjtcir life. Ollen, an employee's spouse would be present when 1 explained the retirement 

benefits. ] tpld employees thai, if Ibeir surviving spouse was e1igiblc for a survivor pension, he or she 

would be erltitlcd to company paid lifetime medical coverage as well. I gave retiring hourly employees 

a Benefit Information Sheet which was prepared in the Industrial Relations department in Terre Haute 

that stated that tlleir medical insurance coverages "continues unchanged" and that they would be 

issued a "permanent card" for Medimet coverage. A copy of the Benefit Information Sheet is attached 

as Exhibit A. 

10. Attached as Exhibit B is a copy ofa letterI sent to hourly employees who had chosen 

Option A with an intent to "grow into" special early retirement benefits. These letters were prepared 

in the Industrial Relations department in Terre Halite. In that letter, I enclosed a Medimet card that 

expired on the date the employee was eligible fot spt:cial early and informed !hI: employee that 
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·Metropolitan Insurance Company would thereafter issue a card indicating that the retiree would have 

lifetime coverage. 

n. Two ~mples ofMedimet cards that were issued to hourly employees who retired 

a.~ a result of the Terre Haute plant closing, which con\ain the words "Lifetime" or "Lifetime 

Coverage," are attached as Exhibit C. 1 remember both Mr. lliggs and Mr. Jackson as. hourly . 

employees of the Terre Haule plant. These cards were prepared in Case's Industrial Relations 

Department in Terre Halite. 

12. Attached to this .Affidavit as Exhibit D is a Disability Pension Worksheet for Bill D. 

Brewer. Mr. Brewer was an hourly employee at the Terre Haute plant. The form is one IhM J used 

in my capacity as Supervisor uf Employment and Training at Case's Terre Haute plant. The 

handwriting on the form is mine. The two columns in tbe form showed the difference between the 

benefits available to Mr. Brewer ifhe continued 10 receive long teJ)n disability benefits as compared 

to the benefits be would receive ifhe retired under a disability retirement. The form also sbows what 

Mr. Brewer's spouse wmdd receive ifshe survived him. At the bottom oflhe page, I crossed out the 

typed words "6 months!' and wrote ''LIFETIME.'' Normally, a spouse eligible for bridge benefits wa.. 

entitled to six months offree medical coverage. Bec8useMr. Brewer was eligible to relireal the time 

1 completed the form, and his wife was eligible for a survivor pension, sbe was also entitled to lifetime 

medical coverage, not just six months. Also attached in Exhibit D is a typewritteo copy ofthe same 

form that was prepared in the Industrial Relations office in Terre Haute. 

13. J worked at the UA W Local 689 union hall until July 1988. I tben worked al Case 

corpomle headqullrters in Racine, Wisconsin for a couple of months entering information about Terre 

. Haute employees in the compilter. While J was there, I worked with Clemc])t 1. Devine and James 

R. Harriso]). Mr. Devine was one of the chief benefits people lor Case. 

14. Attached as Exllibit E is a copy ofa leiter dated December 30, 1971. The signature 

is that of Clement Devine. The initials under Mr. Devine's signature, "jml," are Ihe initials of Mr. 

Devine's long lime secretary, Judy M. Lojeski I do nOI have a specific recollection Qfrcceiving a 

copy of this leuer when 1 was working al Terre lIaute, although 1 receivctl copies of many letters 
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relating to ben~fits signed by Mr; Devine. The infonnation in the Answer to question 9 on page 4 

ofillel'etterls cOnsistent W111i what J t£ltd retirees and surviving spouses about their medical insurance 

jn rlitiref'liertt, allhougllo at some iime'afier the letter W2 wriHei!, Case paid tbe mil cost <if medical 

insurancl:. eoveragl) ror retirees and surviving spouses tinder th~ age of 65 o.~ well as thos~ over age 

65. 

IS'. Attached as Exhibit F is 8 benefit summaI)' sheet. J am familiar with summaries such 

as this. They were prepared in the Industrial Relations Department in Terre Haute under my 

supervision. 

I declare under penalty ofperjury that the above statements are true. . . , 

Dated: March fl. 2003 
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:rlREE: 

'INSURANCE: 

" . Robert t. Cook 10 OR /o'ORE YEARS OF S~RVI~ 

. BENEFIT I NFORMAn ON , 

HOURLY RETIREES 

. Major Medical - continues unchanged 

Denta) Care - continues unchanged 

Hearofng CaM! -continue!: unc!Jar.ged 

.Vi sion Care - continues unchll,nged 

Hedimet ,. 'contfnues unchanged - you will 
a pennanent card 

life - reduces to $8000', to age 65 

- reduces to $4500, a'fter age 65, 

be issued 

PENSION CHECKS: Are maned on the last day of the month, fOI" thllt month. 'For 

example, January's check is mailed on January 31, etc • 

..... -.: .------- .. --' --_ .. _. -_ ...• _-_.- . ---'-, ' 

EXHIBIT 

i fj . 

,-
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. J I Case P. O. Box 5215 

A Tenneco Compaoy reno Hou". Ir<JIona 47805 

Octdbti r 21, 1.987 

TO~ All Employees Electing Op.tion A,. 
l,rfth the Intent to "Srow In" to 
Special Ea~ly Reti~ement. Within 
24 Months of .Layoff Date 

.. 

. /JiIiI' ··e 

Enclosed are MediMet cards' for. your' use. whi.ch refl ect the correct 
·plan deductibles of $2.00 (for generic drugs) and $5.00 (for non-generic 
drugs, where there is an acceptable generic drug available). 

You should destroy your old cards and begjn using the enclosed c~rds 
illl1lecli a te ly . 

The cancellation date shown on these cards h the date your Special 
Early ~tirement beglns. You will then receive a permanent (plastic) 
card fli'Pm Me.tropolitan Which will reflect your· lifetime co.verage. 

A . 
. Please·ttake care of the enclosed cards as the plant Personnel Office may 
be cloisq prior to your exhaustion date and may not be available to 
replactj) them. . 

." 

If you have any questions, feel free to contact us. 

~y~ Industr;:~~11il.ti ons 

Enel. 

EXHIBIT 
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, ~ DfSABILlTYPENSJON WORKSHEET 

';-. 

't\AME: ' .p,c...L b. fJeGwb£ 'BIRTIlDATE: ?~;J.V~~fo 
lAST DAY WORKED: ' /:2-tJ,2 -ICJ AGE AT DISA8ILITY: _' .... ' .:$0;...4"'-'-'_' ~ __ _ 
CREDITED SERVICE;" 1«. ~ LTD EXPIRES: ilJ -1/-93 LTD $: 9&.s: 
NORMAL RETlREMENTMTE (AGE 65): 9 -01 ~ql \./'£LIGIBlE FOR OP? VS.S 

, SPOUSE' 5 BI RTHDATE! /:?:-I ! - d.. f;" 5POU~E' 5 AGE (N~) :.t, () , I"~ 

" 

" ' 

LONG TERM DISABI~ITY (lTD) . 

*$ 7'ts'. i/o LTD, thru 9-1J1-9/ 

'. ?~.IO 5:S. 

$ ..3L/,2,. '10 ' 

RETIREMENT DATE: 9:"01-9/ 

$ bU. /0 ' 5.5_ 

.. .:1.3f. ~ Pension 

*$ CSq. 7S- for 1 ffe 

LIFE: $ .;20, OPO to Age 65 
$ ?l 000 after Age 65 

TRANSITION ~ for 24 IIIOnths 

DISABILITY PENSION 

(age 65) *$ 9":;-'00 LTD thru 9-o( .q/ (age 65 

- t..;;l:./. 1 (j 5 .5 • 

- 01.:3 r. (PS" Pension 
, ' 

$ 'IOS:.;ti 

AGE 65: ,9-0{ -9f 
$ to;;U./o 5.S. 

T ~3f. t.S; Pension 

*$ .fs9. IS for life 

LI FE: $ ott); IJOO to Age 65 
$ '.If 000' after Age 65 ' 

$300/$175 per month, dependent on 5.S. SURVlVJNG SPOUSE (55%) PEHSIO.f 

H BRIDGE - eligible,'? Yb-":> ' 
$300 to Age 62'or remarriage 

Age 62: 

** AUTOMATIC SPOUSE (55~) PENSION 

, $- /81 . .;tG, for lffetime 

... TOTAL AMOUNT PAYABLE ' 

, , ' 

$ /3/ . . :z./, for lifetime 

EXHIBIT 

)b 
MEDICAL: For lifetime 

** GREATER OF TWO AMOUNTS TO AGE 62, THEN AUTOMATIC SPOUSE PENSION (IF ELIGIBLE) . . . . 



DISABILITY PENSIB4 WoRKSHEET' 

NAME: .' . Bill D. 'Brewer BIRllIDATE: 8/24/26 
--~--~~-----------LAST DAY WORKED: 12/02/80. AGE AT DISABILITY: . 54· 

- CREDJ.TED:SERVICE: 13.7 LTD EXPlRES: 1lllll/93 --L';"T-D""'$"";': ---:--::96~5"...'~.,.,.OO,....· -' .. 

NORMI\l RET1.REMENT DAJE (AGE 65): 9/01.(91 EUGIBLE FOR DP? Yes 
$POIlSE'S BI'RTHDA.T£: 12/18/26 . SPOOSE'S AGE (Hili): _...,..60_' ___ .-.-~ 

. 
LONG TERM DISABILITY (LTD) DISABILITY PENSION 

*$ 965.00 LTD thru 9/01/91 (age 65) *$ 965.00 LTD thru 9/01/91 

621.10 S.S. 

$ 343.90 

RE:TIREMENT DATE: . 9/01/9J 

$ 621.10 

+ 253.45 

. *$ 874.55 

5.5. 

Pension 

for lffe 

LIFE: $ 20,000 to Age 65 
after Age 65 $ 4,000 

TRANSITION • for 24 months 

$300/$175 per montti. dependent on 5.S. 

.. BRIDGE - eligible? _Y,.:e_s __ 

$300 to Age 62 or remarriage 

. Age 62: 12/18/88 

.. AUTG'oIATIC SPOUSE (55%) PENSI(w 

- 621.10 S.S. 
253.45 Pension 

.$ 90;45 

AGE 65: 9/01191 . 

$ 521.10 S.S. 

+ 253.;45 Pension 

*$ 874.55 for llfe 

LIFE: $ 20,000 
: $ 4,000. 

to Age 65 

after Age 65 

SURVIVING SPOUSE (55~) PENSION 

$ 139.39 for lifetime' 

$ 139.39 for lifetime · ... less Early Reduction 
if pr10r to Age 62 

- TOTAL AMOUNT PAYABLE 

(age 65 

GREATER OF TWO AMOUNTS TO.AGE 62. THEN AUTOMATIC SPOUSE PENSION (IF ELIGIBLE) 
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lJeenber 30, 1971 
-. 

to: REtll\EEs OF J t CAsE Cc:.tIP~. 
REnREll UNDERTRE HOIJlIl.Y EME'l.DrE£ PENSXQ( PtAK 

~re ara the details of che Grcup Hadied tn:s .... ance you ace 
d:f.g1l>le for January 1, 1912, as a J tea •• bUree or clw 

.$urYlviuc·Spouse of a Ratir... . 

lie'. have· put the infonnatiou' 1n a questioD • ...id.ansver fonut 
bdievinll this to' b .... m'at und.ru.S>Cl ..... h .an4 ."ticipotinS th. 
questions ~ost of you have in =1Dd. Because t~11 lett ... Cca­
taiD& considerable ~pDrtant information, plea.e re.d ~t ear«-
·.fully aDd It .... p it for fucure referenc.. . 

The ~die.l expensB insurance offlred 11 the sa=& .a for 
~cU-ve employees. Attached 'to thill . letter ia a brief cI.­

. _ .~cr1.ptinn of the "ov .... S •• provided. 

Of course, if you or your ·spouse are 65 or older a"" bave 
Hed i tan, the PI all .103. 11 oDly pa,. t"".rds qudi fhd expen .. e. .. 
atther Dot·covered·or not paid 1n full by Med1care. . . 

2. IIHO IS ELIC:tBLE TO ENROLL 1 

Retired ."'Playees- receiving a .J 1 ease 'ell.1oo and SurviYin& 
Spcuse£ ~a.eivin8 a Spou •• 'o Pcn.ion ... e alia1b1e. ftowever. 
everyone aBIt 65 or alder ~. be eDrolled for Medica ..... 

3. lrn.L A l'RDIlUM PAYMENT BE REQUIlEtlT 

a) Ale 63 or alder 

Rerire~~ aDd 5urVlv~D8 Spouses, .~. 65 or o~der. art DOt: 
required to p_y a premium, eitner' for tb".sel~.s or any 
eligible depRndene. ID.t •• d~ the eD~r.le .hall be fully 
paid by. the C~.ny. 

EXHIBIT 

I ,£ 



l\ETll\EtSOF 3 I CASE CGIl'ANr, 
nT:w:D WDER TE£ HOORLY EHPLCYEt l'ENSltll PUN 

- 'December 30, 1971 ' 
.--

" 

I'age 2 

-
A month I)' paymebt of one-half of tbtt, total premi_ is 
required if you are·. Retiree or Surviving Spouse under 

,age 6S. The monthly premiUZII payment. viIi 'be deduc:tad 
frOlll your l'ension checks if you em::Dl,l •. During 197.2," the 
required lIIonthly premiUIII pa,..~t. will be as follovs: .' " 

Feracoal coverage only . . . . 
ForsOnal apd Dependent coverage 

• • $ 9.84 . " 

~24.77' • 

4. HQI ,DO I El'lROLLl 

1fyo\l are a Retiree or S~rviving Spouse, 8ge 6S or, older, 
.nrollmen~ is Dot necessary. Instead, you aod your eliiible 
de~ndent5 are automatically covered as 'of January I, 1972. 
Thus. you will not .find an enrollment card enclosed. 

If you _re .• Retiree 'or Surviving Spouse under,aga'6S, you 
must complete aDd return eith~r the enclo.ed enrollment or 
.. aiver card. 

To enroll, cOIIIpl,ete ".cd return the STeen 'enrollment' card. 
P18alle print your Dame, and f111 in. 'the, card completely. . 
listing all required , information, and be certain you s1~ for 
the corre"t coveras" (Pers'onal coverage only or Perso .... l and 
Dependent coverage). [eel' in mind this card ;{11 authorize 
the prcmiUlll d"duc.r:ion f>:"", your penSion 'checks, so be sure to. 
aip On the corr."t line.' , '. 

• 

,.If 'au do not wish to take the coverage, complete and return 
the orange-colored waiver ca>:d. If you do waive participation, 
• dedu"tion viII not, of course, be uken fr<llll y'our pens.ion. 

If ,00 ~ive participation now, you =ay apply for coverage in 
the future;' but the Metropolitan will ~h"n require a Stat~nt 
of Health and pos"ibly a medical eXAlll. You viIi. however. 
a.utomatically become cover~d .. hen you reach age 6S. 

In either case', if you are under age 65 you IQIlSC; retu:rn eHher 
.' . .......an.ellrollment Dr waiver ,~""nu"!)1 31, :1~72, --Please not.e, 

enrollments viII not be permitted ef~er that date. 1£ an 
ipdivid""l doe$ not respond by January 31', we hav" nO chOice 
but to assume participation has been waived. 



" t, . ' it." .. 
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RETlPXES OF J I CASE COMPAlIY. 
'-

RtTll!ED 'ONDER till: HWllY_ ElIPLO'lEE PENS}'" PLAN 
,~. _Pt!ceaber 30, 1971 .~ ..... _--_._ ... 

l'aS. 3 ' 

Your eligib1~ dependent. are -your 
-,and your ~hildren tinder age 19. 

.. ..:..-- -.--. '., 

spouse (regardles. of a~e)_ 
, . 

6. -Htw DO I SUBMrr A CUIH? 

7. 

A c1a1= fora is being developed by the Metropolitan and a 
.upply will be ~eDt to your nome'within the next fev weeks 
(UJ3le •• " Clf course. you vaive participation). 

'Clai=s 011 yo""self or your deperident8. will be proc.ssed 
8,Ild paid d1nctly by the Metropolitan, and are to be Gellt to 
the following address: 

3. P. McWilliams 
Group Health Claim$ 
He tl:"opol1tan Life IDs.- Co. 
330 Vanderbilt Motor Parl=ay 
Hauppage, Long Island, Nev York 11787 

If you are cover;'d by Medicare, it ,-i. beGt -to not submit a 
claim to-Hr. McWilliams'. office until-Medicare has made its 
payment and issued tbe Repol:"t of Me~icare Payments to YOu" , 
A copy o~ thi. Medicare Repol:"t should be sent in with your 
elailll. Copies of bills may be <!ttaeh'ed to the c;la:lD form 
for 5ubllli$siDtl. ' 

lI"ILL I RECEIVE A POLICY? 

,A combined Policy-l!ooklet is being developed ,and wil1 abo 
be sent to your home 111, early 1972 - again vitb the exception 
of those Who vaive coverage. 

This !,oHey-Booklet will not be ready by January 1; but -this 
will not ha~e ant effect upon your'coverage. If YOu are 65 
'or olde;:. or under age -65 and enroll by Janual:":y 31, you .nIl' 

'"be covered as of January +. and qualified medical eXpenses' 
incurred on or "fter that date will be --honored. ' 

8. WILL I RECEIVE'ANYTHING FOR TIlE NtY PRESCRIPTION DRUG l'LAR7 

You will receive 
spouse ~ich you 
a prescription,. 
Metl:"opolitan and 

Identification Car~s fer yourself and your­
are to shov -to the Pbanaac:ist .. hen purchasing 
These are also being prepal:"ed by the 
viII be sent to your bema. 



'. . .. ". .. 
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•• . : mnEES C1F :J I CASE CttiPAHY, 
"n:nm:J) UNDER nn: BOlJJtt.T EHPLOIEE l'ENSlm PLAN 

Dee_her 30,: 1971' 
hac 4 

. ' -~., "l:r,r~~l'Ol.i~E: m;; "Al!1;E "'lc:B:a:P ms.--t!~~ iF 'l-PA:S5-AWAY 7 

If you have'ele~~ed tb~ Spousa'. OptIonal Form'of Pe~siou 
'au' your sPOUSQ will recei"". " pens~ot\ a;s. a result, your 
apouae will ba able to keep tbis 'coverage ;for the remainder 
of her Ii ["tilDe. Should you'r spouse be under age 65 at . 
the t~, the 'lllouthly premil!"' Uited uDder quutii>n number 
3 above, will be required ,to age 65.: If yoU did DOt elect., 
the Spousa's Option, b",""ver, y~ .spouse will nDt be ," 
el,i&ibla to continue the c'overag". 

," . 

FDr tbo •• of YDU 6ndar 6S and required tD c~lete either ao enroll­
ment.Dr waiver card, a self-addressed envelope 1s enclDsed for ' 
YDur cDnvenienca. Please keep 1~ adDd the deadline date' for enroll-
~nt 1. January 31. 1972. ' 

The cla:ta f=. Policy-Bookl.:t, Dnd Drug Plan Idenl::l.fic';'tioD Card· 
mentioned '"bove lrlll next be sent to you as Doon'as .possible.· 

.';'~~,~ 
C.~D~viDe, Director 
Beneflta'& Practices 

jml 
Att. 



tJFt -I NSUAANtt: $22,000 

Transition Benefits fo~ 24 months 

This benefit will pay you either $300 a month or $115 a IJIOnth' (depending on 
social securIty. benefits payable to you) for up to 24 months, or date of 
remarriage, Th,h amount w1l1 probably be $175/lIOnth. 

Aut~tic Spouse's Pension Benefft 

This amount is $189.05 per'~nth. reduced by Transition Benefit of'$175, 
or $14_05. After 24 months Transition is paid, $189.05 will become payable. 
This benefit will continue for.your lifetime, or date of relMrriilQe. 

Group Insurance cover5ge continuance 

The major m~ical, dental, vision, hearing and prescription drug coverage 
will also continue unchanged for your lifetime. or date of remarriage. 

: :":".1 ." .• ".' ...• ; •• :'; : '. 

EXHIBiT 

I r 
------,-"----'- .. , 
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-- UNrrEDSTATES DISTRICT COURT 
EASTERN DISTRICT OF MICHIGAN 

./. SQ~:q),\'I.sIQN 

GLADYS YOLTON, WILBURMQNTGOMERY, 
ELS~ 11EAS; ROBERTBJRTKEIl, EDWARD 
MAYNARD, and GARYHALSTEI>, 
on behalfofthemselves and a class 
of persons similarly situated, 

Plaintiffs, 
v. 

a PASO TENNESS~ Pl)?jllJNECO., I!JId 
CASE CORPORATION. aJkla CASE . 

. POWER EQUlPMENTCORPORATION, 

Defendants. 

Roger,], McClow (P27170) 
Samuel C. McKnight (P23096) 
Michael L. O'Hearon (P59380) 
KL1MIST,McKNIGHT, SALE; 

. Mc;CLOW&: CANZANO,P.C . 
. Attorneys for Plaintiffs Y olton,et 31. 
400 Galleria Officentre, Suite 117 
Southfield, MI 48034 
(248) 354,9650 

HOD. Pajrlck 1. Duggan 

Case No. 02-7S164 

CLASS ACTION 

AFFIDAVIT OF DARYL A. MOORE 

. ~ ...........•..... EX\iIB-[.39(' . _?lI .... O I .fOR1JC ......... . 

. . -----.------------~-----~~_______c-"-~--~-------c~-
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. AFFmA VIT OF DARYL A. MOORE 

. DARYi...A. MOORE, being first dbIY$)Vl>m, dqmscundsa.y!fil'S(e1!ows! 

r. The stalementsin . this Aff\daviLare based on my personal1mowledge. l would be 

competent to testifY if called as a witness. 

2. pive at16Plum Hollow Dr. inH~nderson,Nevada . 

. 3. lam currentlYDirect~r ofHumanResouTcesforthe Cityof'}.lenderson, Nevada. I . 

have held thatposition since 199a. 

·4, From 1990 W 1998,1 was Director ofBumanResources for·.the CityofDavenporl, 

Iowi. 

5. In 1974 i Ibegan working for International Harvester at its E~ Molin~minois 
. ., - -:: . . -:' - . - --,-- -"-' --' 

facility. Whericase purchased the agricultural business ofInternationalHarvesterin the midcI980's, 

lremainedwith Caseatthe East Moline plllnt. 

6. I was the Acting AssistantLabOI'RelationsManag~nlt Case's Bettendorf;Jowa . 

facilityin1987wheli R was closed. I participated innegotiationswithVAWl.,ocal 858 overthepJant 
" - - __ ... '," , .. ,'" -_., --" ,_.", , ::.' ___ .:., ,. , .. " , _. ,. ". ,--.-" -. . - -. -. - -::c .. 

rilosing agree~ent.Under the 1'lantCI~sing Agreement, employ~ lIadseveral optio~incIuding . 
. ·Iayoffwith severance,. being on a master reCaJI.Jist·for.C?ntinued.emPIOymentatothercase·.Plants·or 

., --- . 

retirement, including speCial ellfly retirement programs . 
.. . 

7, ManyBettendorfbourlyemployees were eli$ib1eforone of the retirement options, 

As part of my dutieS, IITl~1 with Bettendorf hourly employees "'howere considering retirement, and 

. often with theirspouses, to explain t)Jebenefitsthey wouldbayelfuring reti~ement.]had prepared . 
.' -".: - -" " . -. - ,. 

a flip Chart that I .used to help explain the retirement benefits suehas pension,Iife iosuranceand 

health insurante.Theclosing oftheBettend~rfpIant was.adiflicultti!llC.(orempioyeesandIspent 

lllanYho~rs explaining to employees the benefits they would have in retirement,· Therubjectofhealth 

careco\le;ag~was·onethat1e1<pJainedtohpurlyemployees whowereretiringorcpnsid~ng 
retirementasa matter of course and it was asubjectotlenraisedbyempJ()yees.lto1d these 

.. emploYeeSthat,in retiiement, they~ouldbavecompany paid heath care coveragefortherest oftbeir • 
.. . - .. ,. , ,. -" -, - - - -, . , - - --- -- - -- - .. 
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• . '.' .. ' lives and, if theyhad a' spouse ~hosurvived them, the spouse would Iilsohave fully paidheaJth· care .. .. ,," ' . - - - ..'" ' . . 
. eovCflIgefbfliis or'lI11r life ot"untihheil'rerifaniilge-; 

8. I a1soll'elped c1o~etase's ROlJk X$lal)d, Illinois plant in 1987. I followed the same 

procedure there when I. wasexplaininJ! . retirement benefits· to employees • wbowilfe r.etiring OT 

comiidering retiring. llold them that they would haveheaJth carebenefitsfo<the restoftbeirlife at 

no cosland that.ilieirsurviving spouses would have fully paid health .carebenefits for life or until 

remarriage. 

9. '. After the Beitendorf plant wasclosl.ld, Iretumed to the EastMoline plant where I waS 

the Manag~r of Compellsation Bn~ DllveJopment. . I1eftCasejn 1990 to take iliejob of Director of 
. ·H·· ..I>.o:s:,ol.u',.e·thes

h 
1J(Yl f'· . .' . . 

.. uman·~lellSwl.te City 0 Dayenport,Iowa.. .... .' '. . 

ldeclareunder penaltyofperjurythat the above statements are true. 
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